Monitor Newsletter August 09, 1982 by Bowling Green State University
Bowling Green State University 
ScholarWorks@BGSU 
Monitor University Publications 
8-9-1982 
Monitor Newsletter August 09, 1982 
Bowling Green State University 
Follow this and additional works at: https://scholarworks.bgsu.edu/monitor 
Recommended Citation 
Bowling Green State University, "Monitor Newsletter August 09, 1982" (1982). Monitor. 117. 
https://scholarworks.bgsu.edu/monitor/117 
This Book is brought to you for free and open access by the University Publications at ScholarWorks@BGSU. It has 
been accepted for inclusion in Monitor by an authorized administrator of ScholarWorks@BGSU. 
Vol. VI, No.6 
Cormier awards degree 
to African poet, leader 
It has been three years since the 
University decided to award an honorary 
doctor of humane letters degree to 
leopold Sedar Senghor, a black poet who 
recently stepped down after more than 20 
years as president of the West African 
nation of Senegal. 
Senghor has had his "diploma" only 
slightly more than a month, however, 
because until this summer. circumstances 
prohibited the presentation of the award. 
In 1979. during the administration of the 
late Dr. Hollis A. Moore. the faculty and 
Board of Trustees approved the awarding 
of the honorary degree to Senghor. who 
was in the United States at the time but 
was unable to arrange a visit to campus 
to accept the honor. This past June, 
however. Dr. Ramona Cormier, associate 
provost. was able to make a formal 
presentation of the certificate 
commending Senghor's achievements as 
both poet and humanitarian while 
attending a symposium of American 
teachers of French in Dakar. the capital 
city of Senegal. 
Cormier said her attendance at the 
seminar, at which Senghor also was 
present, was the perfect opportunity to 
complete the awarding of the degree, 
which she conferred on behalf of the 
University before a group of some 150 
American professors attending the 
conference. 
Senghor, who was nominated for the 
Nobel Prize for literature in 1962 and has 
been nominated for that same prize again 
this year, is a poet of international 
reputation who has written about the 
tribal people of his country in the French 
language - that of Senegal's colonizer. 
His poetry has been studied extensively 
by Dr. Janis Pallister, romance languages. 
who accompanied Cormier to Senegal for 
the conference. 
Summer hours 
to end Aug. 13 
The four-and-a-half-day summer work 
schedule will end this week. 
Beginning Monday, Aug. 16, regular 
work hours resume. In most cases 
employees will be on the job from 8 a.m. 
to noon and 1-5 p.m. 
Exhibits 
.. Attempts at Preservation," an 
exhibition of works by alumna Priscilla 
Fenton, formerly of Toledo. through Aug. 
27, Fine Arts Gallery, School of Art. 
Gallery hours are 8:30 a.m. to 5 p.m. 
weekdays. Closed weekends. 
Work by students of the fine arts, a 
summer exhibition, through Aug. 26, 
McFall Center Gallery. Gallery hours are 8 
a.m. to 5 p.m. weekdays. Closed 
weekends. 
Monitor 
Monitor is published weekly for faculty, 
contract and classified staff of Bowling 
Green State University. For the remainder of 
the summer, Monitor will be published In a 
on•sheet format. Tabloid publication will 
resume with the Aug. 30 Issue. 
"-
Deadline for next Monday's Issue, Aug. 16, 
is 5 p.m. Tuesday, Aug. 10. 
Bowling Green State University Aug.9, 1982 
Apple installation earns 
cost reduction award 
The purchase of computers and 
computer eQuipment can take a big bite 
out of UniverSity budgets, but Bowling 
Green's decision to install 24 Apple Plus II 
microcomputer systems for use by 
beginning computer students has paid off. 
The University has received an 
honorable mention award in the 1982 Cost 
Reduction Incentive Awards program co· 
sponsored by the National Association of 
College University Business Officers and 
United States Steel Foundation in 
recognition of the savings achieved 
through installation of the Apple lab last 
summer. 
The lab, in 102 West Hall. was opened 
in September for use by students taking 
introductory computer courses offered by 
the College of Business Administration 
and the computer science department. 
Dr. Richard Conrad, director of 
computer services. said in submitting the 
project in competition that the decision to 
purchase the microcomputers was 
prompted by the continual increasing cost 
of computer processing associated with a 
20-30 percent annual increase in demand 
for computer courses and computer time. 
With the installation of the Apple lab, 
the University was able to move about 
2.900 students from the DEC 2050 
computer system in the Mathematical 
Sciences Building to the microcomputers. 
The cost savings is estimated at $100,000. 
Conrad said, noting that upgrading the 
DEC 2050 computer to meet student 
needs for the 1981-82 year would have 
cost about $150.000 and the purchase of 
the 24 Apples represented an expenditure 
of approximately $50.000. 
Additional savings, estimated at more 
than $10,000 a year. have resulted from 
self-maintenance procedures implemented 
by the University for all of its Apple Plus II 
microcomputers. 
Conrad said Bowling Green is one of 
the first universities in the country to 
consciously shift the burden from a large 
computer system onto less expensive 
microcomputers without decreasing the 
level of service. In fact. he said, the 
University has been able to provide better 
service at less cost. 
This is the second time Bowling Green's 
innovative cost reduction programs have 
achieved recognition in the 
NACUBO/USSF competition. In 1979 the 
University received honorable mention for 
its installation of 7,040 on-campus 
mailboxes for off-campus students. The 
idea. generated by the Office of 
Registration and Records. was estimated 
to save the University and student groups 
nearly $9,300 during the first Quarter of 
operation. That figure has continued to 
rise with the cost of postage. 
University plays key role 
in workfare program design 
Approximately 80 Wood County 
residents who are receiving welfare 
payments through the Aid to Dependent 
Children program have begun a job 
training and work experience program at 
the University. 
The 80 are the first of some 500 welfare 
recipients who, during the next six 
months. will participate in a Community 
Work Experience Program funded by a 
$300,500 grant from the Social Security 
Administration to the Ohio Department of 
Public Welfare. The University and the 
Wood County Welfare Department are 
jointly conducting the program. A.l. 
Milliron, management support services, is 
administering the grant for the 
cooperating agencies and Ruth Friend is 
directing the project. 
Ohio is one of only five states in the 
nation involved in CWEP. which is 
expected to provide valuable experience in 
establishing a workfare program 
nationwide. Workfare, reQuiring welfare 
recipients to perform some public service 
in return for their monthly aid, becomes 
mandatory in Ohio on Jan. 1, 1983. 
The University's expertise in training 
and placement services is expected to be 
particularly valuable in formulating a 
successful workfare program statewide. 
Bowling Green is the only educational 
institution involved in the five-state CWEP 
project. 
The initial 80 welfare recipients, referred 
by the Wood County Welfare Department, 
began a four-week. 30-hour classroom 
training program on July 19 and are now 
ready to begin the work experience 
portion of the project. 
Friend has asked any University director 
or area head who might be able to utilize 
the services of CWEP participants to 
contact her in the management support 
services office. 372-2236. 
Those who cooperate in CWEP are 
obligated only to offer job training and 
supervision to those whom they agree to 
add to their staffs. Participants will be 
eligible to work for their employers an 
average of 78 hours per month, with the 
number of hours worked dependent upon 
the amount of welfare payment an 
individual receives each month. 
Employers do not pay CWEP 
participants. who will continue to receive 
their welfare subsidy in return for the job 
performed. No program participant may 
r~place a current employee and all 
training positions must be additions to 
existing personnel. 
According to Milliron, most of the men 
and women involved in CWEP are victims 
of economic circumstances who want to 
work. Many are already skilled in their 
respective areas and others are willing to 
learn a new skill which matches their 
interests and abilities. 
The goal of CWEP is to place those who 
complete the job training and work 
experience program in permanent. 
unsubsidized work situations where they 
will become wage-earning, taxpaying 
citizens and no longer reQuire state or 
federal public assistance. Friend hopes to 
eventually place 75 percent of the 500 
Wood County residents referred for CWEP 
in a worksite and then to find private. 
unsubsidized employment for at least 30 
percent of those who receive job training. 
Including this most recent grant, 
Bowling Green has received in the past 
five years more than S1 million in state 
and federal funds designed to offer 
vocational training and retraining to 
individuals receiving public assistance 
and send them back into the job market. 
News in Review 
'Opening day' 
set Aug. 27 
The Office of the Vice President for 
Academic Affairs has announced the 
schedule for fall semester opening day 
activities, to be held on Friday, Aug. 27. 
Because President Olscamp will be 
away from the campus on that day, the 
opening general session for faculty and 
staff will be postponed until his return in 
mid-September. 
Activities scheduled are as follows: 
10-11 a.m. - College faculty meetings 
Arts and Sciences, Grand Ballroom 
Business Administration, 126 West Hall 
(Recital Hall. Old Music Bldg.) 
Education, 115 Education Bldg. 
Musical Arts. Bryan Recital Hall. 
1:15-2 p.m. -College adviser meetings 
Arts and Sciences. Grand Ballroom 
Business Administration. 112 life 
Sciences Bldg. 
Education. 115 Education Bldg. 
1:15·2 p.m. - College faculty meetings 
Health and Community Services, 112 
Business Administration Bldg. 
library and Learning Resources. 112 
library 
2:15-3:15 p.m. - Meetings of schools 
and departments 
Locations to be arranged and 
announced by directors and chairs 
3:30-5 p.m. - Graduate College wine 
and cheese reception for all faculty, Mileti 
Alumni Center 
Fee waiver 
policy changes 
Employees are reminded by the Office 
of the Bursar that Dependent/Employee 
Fee Waiver forms for fall semester 1982 
should be completed and forwarded as 
soon as possible. 
Fall semester will begin Aug. 30. 
With the approval of a change in the fee 
Employment 
Opportunities 
CLASSIFIED EMPLOYMENT OPPORTUNffiES 
NEW VACANCIES 
Posting Expiration Date: Monday, Aug. 16, 1982 
8-16-1 Clerk 1 
Pay Range 2 
Northwest Ohio Media Center 
Nine-month full-time 
8·16·2 Data Entry Operator 1 
Pay Range 3 
Computer Services 
Temporary part-time 
to December 1982 
8·16-3 Housekeeping Manager 1 
Pay Range 25 
Technical Support 
Services/President's House 
8-16-4 Secretary 1 
Pay Range 26 
BG Productivity & Gainsharino 
Institute -
Permanent part-time. grant-funded 
CONTINUED VACANCIES 
Posting Expiration Date: Monday, Aug. 9, 1982 
8-9-1 Laboratory Technician 1 
Pay Range 24 
Biological Sciences 
Permanent part-time. 
grant-funded 
waiver policy for University employees by 
the Board of Trustees last month, full-time 
faculty, contract and classified staff are 
now eligible to enroll in three courses per 
academic year and one course per 
summer session without payment of the 
instructional or general fees. The courses 
may be taken on either an audit or a 
credit basis. 
The new policy is a slight enhancement 
from previous procedure which allowed 
full-time personnel to take one class per 
quarter on a fee waiver basis, according 
to Dr. Richard Eakin, executive vice 
provost for planning and budgeting. Eakin 
said the change should enable faculty and 
staff who are pursuing a degree program 
to make comparable progress under a 
semester calendar toward completion of 
that degree. 
The new policy states: 
"A full-time employee of the University, 
including an individual employed full time 
at the University but compensated by 
another agency (i.e., ROTC, research 
agency, etc.) and one who has emeritus 
status. may enroll in three courses per 
academic year and one course per 
summer session on either an audit or 
credit basis without payment of the 
instructional or general fees if 
1) one's administrator certifies that the 
individual's enrollment will not interfere 
with the discharge of duties as a 
University employee; 
2) one's enrollment in the section of the 
subject is recommended by the 
appropriate dean or area administrator 
and approved by the University vice 
president for academic affairs; 
3) one's enrollment will not prevent a 
regularly registered student from 
attending the class section; and 
4) enrollment for the course occurs in 
the Office of Registration and Records." 
There has been no change in existing 
fee waiver policy for the dependents of 
University employees. That policy allows 
the spouse and/or children of a full-time 
employee who has completed five years of 
full-time service at the University to enroll 
without payment of the instructional fee 
either as a full· or a part-time student. 
Legislation allows 
leave 'purchase' 
Substitute Senate Bill 530, the state's 
most recent budget bill, includes a 
provision for some Ohio teachers to 
purchase retirement credit for leaves of 
absence which terminated before July 1, 
1980. 
Any leave which terminated before that 
date may be purchased from the State 
Teachers Retirement System. regardless 
of the teacher's current employment 
status. 
Certification must be obtained from the 
employer who granted the leave. but 
payment is made directly to STRS. No 
more than two years of retirement credit 
may be purchased. A teacher is not 
eligible to purchase additional credit if 
two years of retirement credit have been 
established for other leave periods. 
The deadline for purchasing this credit 
is Aug. 25. 1982. Teachers must obtain 
certification of the leave and make actual 
payment to purchase leave credit before 
that date. 
Questions about the purchase of 
previous leaves of absence should be 
directed to the STRS office in Columbus. 
fee waivers 
Faculty/Staff Positions, 1982-83 
The following faculty positions have been authorized: 
Health, Physical Education and Recreation: Director. sports studies/management division. Contact 
Betty van der Smissen (2·2334). Deadline: Aug. 10, 1982 
Nursing: Coordinator of nursing (College of Health and Community Services). Contact Mary 
Edmonds (2-0242). Deadline: Aug. 15, 1982 
The following contract position has been approved: 
Honors Program: Administrative assistant. Contact Paul Haas (2-0202). Deadline (extended): Aug. 
13, 1982 
Sullivan named 
acting ASOR chair 
Dr. James A. Sullivan. an associate 
professor of applied statistics and 
operations research, has been appointed 
acting chair of that department for the 
1982-83 academic year. His appointment is 
effective immediately. 
Sullivan, who joined the faculty in 1971, 
succeeds Dr. Robert Patton, who has been 
named acting dean of the College of 
Business Administration for the coming 
year. 
A member of the Graduate Council and 
the College of Business Administration's 
Executive Committee. Sullivan directed 
the Statistical Research Center during the 
1981-82 academic year. He is a graduate 
of Miami University, where he received a 
bachelor's degree. and Ohio State 
University, where he earned both master's 
and doctoral degrees. 
Aug. 23 deadline 
for check change 
Faculty who wish to change the number 
of monthly paychecks they receive for the 
1982-83 academic year from nine to 12 or 
vice versa must notify the payroll office no 
later than Aug. 23. 
Effective in September, checks for the 
1982-83 year will be issued on the 20th of 
each month. Faculty who were paid on a 
12-month basis in 1981-82 will receive the 
last check for that academic year on Sept. 
15 and the first check of the new year on 
the 20th. 
Rentz appointed to 
education post 
Dr. Audrey L Rentz, college student 
personnel, has been named acting 
assistant dean for research and 
evaluation in the College of Education. 
In the post, Rentz will have primary 
responsibility for the college's preparation 
for evaluation by the National Council for 
Accreditation of Teacher Education in 
1983-84. In addition. she will coordinate 
evaluation plans. instruments and 
procedures for all programs and support 
activities within the college and serve as 
liaison between the college and University 
groups preparing for Bowling Green's 
accreditation review by the North Central 
Association during the coming year. 
Rentz succeeds Dr. Patricia Mills Reed. 
who has resigned her post as assistant 
dean to devote more time to teaching and 
research. 
Classified group 
has new name 
The Personnel Steering Committee 
recently changed its name to the 
Classified Staff Advisory Committee. 
Chris Sexton, chair of CSAC, said the 
new name more clearly identifies the 
function of the committee as advisory for 
and to classified employees. 
Elevator markers 
aid the blind 
The Office of HandicaJ)ped Services has 
posted braille markers designating floor 
numbers at the entrance to all elevators in 
University buildings in order to make 
elevator travel more convenient for blind 
students and visitors. 
The markers have been placed for the 
benefit of the handicapped and should not 
be removed or tampered with. Faculty and 
staff cooperation in maintaining the 
braille notation is urged. 
